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What are Behavioural Questions?

What are Competency-based Questions?







https://www.emeraldgrouppublishing.com/benefits-and-pay)


The Company has a Group Personal Pension Scheme with Scottish Widows 
which is administered by Aon Hewitt. All new recruits will be 
auto-enrolled into the pension scheme on the 1st of their third month of 
service. Employees will benefit from an employer contribution of 6% of their 
basic salary; employees will also be required to contribute a minimum of 2% 
of their basic salary.

38 days inclusive of public holidays. Option to buy or sell up to 5 days 
holiday per year.

An annual bonus payment will be made in March, based on performance 
(company and individual) during the previous financial year.

In the event of an accident or long-term illness, all permanent employees will 
be included in Emerald’s non-contributory Group Income Protection 
Insurance Scheme. Claims from the Scheme may be made after 2 years’ 
service, once an employee has been absent for a continuous period of 26 
weeks (benefit is calculated at 75% of salary earned at the previous 
January).

You will become eligible to join the Company’s Life Assurance Scheme after 
3 months’ service. In the event of death, a lump sum equal to 4 x 
your current salary will be payable to a nominated beneficiary. 
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