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Topical coverage:

•  The future of work

•  Work engagement

•  Team coaching

•  Talent management

•  Remote working

•  Retirement

•  Work/life balance

•  Psychometrics

•  Career development

•  Acculturation

•  Leadership

•  Empowerment

•  Personal branding

•  Corporate social responsibility

•  Employee benefits

•  Cross cultural employment

•  Performance management

•  Workplace diversity 

•  Emotion in organizations

•  Workplace bullying

•  Gender and organizations

•  Corporate communication

•  Workforce demographics

•  Learning and development

•  The impact of Brexit on  
the labour force

Arnold Bakker is a Professor of Work 
and Organizational Psychology 
at Erasmus University Rotterdam, 
he’s also a fellow of the Association 
for Psychological Science, the 
secretary general of the Alliance for 
Organizational Psychology, and the 
former president of the  
European Association  
of Work and  
Organizational  
Psychology.

“Highly engaged but burned out: 
intra-individual profiles in the  
US workforce”

(Career Development International)

The purpose of this paper is to 
use the job demands-resources 
model to investigate intra-individual 
engagement-burnout profiles, and 
demands-resources 
profiles. 

“Sex Based Harassment: From Me 
Too to What Now”

(Equality, Diversity and Inclusion, 
2020) 

“Dyslexia and policing: 
Understanding the impact that 
dyslexia has in the police service in 
England and Wales”

(Equality, Diversity and Inclusion)

Looks at the experiences of officers/
civilians with dyslexia serving in the 
police service in England and Wales. 

“Talent management and employee 
engagement – a meta-analysis of 
their impact on talent retention”

(Industrial and Commercial Training)

Allows readers an understanding of 
the domain of talent management 
and employee engagement, 
specifically as a tool for retention  
of employees.

In the Special Issue “The future of 
work and the future of unions”, 
the Employee Relations journal 
collaborates with the Trades Union 
Congress in celebration of 150 years 
of labour organizing.

“Gig-workers’ motivation: thinking 
beyond carrots and sticks”

(Journal of Managerial Psychology)

In the algocratic context of the  
gig-economy, the purpose of this  
paper is to understand the role  
that technology can play in 
motivating workers.

“We are grateful for the 
encouragement and suggestions 
of all the review team throughout 
this process. Their comments made 
a significant difference on the final 
manuscript. All in all, this was one  
of the most insightful review 
processes that a paper of mine  
has gone through”. 

Dr Saba Colakoglu, 
Lecturer, Georgia 
Institute of 
Technology, USA

“Testing a dynamic model of the 
impact of psychological capital 
on work engagement and job 
performance”

(Career Development International)

Investigates a dynamic mediational 
model posing work engagement 
as the mediator of the longitudinal 
relation between 
PsyCap and  
job performance.
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Content Highlights:



Title listing: Featured titles:

THE LEARNING ORGANIZATION

Unique to TLO is the ‘Implications for Practitioners’ 
section which summarizes the academic debate in 
an easy-to-digest format. With an aim to challenge 

current thinking, the journal poses questions such as: 
Can all organizations learn? Is organizational learning 

universally applicable?

GENDER IN MANAGEMENT

By their very nature, the subjects discussed are timely, 
controversial, grounded and contextualized within 

the interdisciplinary GM fields. An example of topics 
covered include: work/life-balance, sexual politics, 

harassment/discrimination, gender stereotypes, 
entrepreneurship and cross-cultural issues.

JOURNAL OF ORGANIZATIONAL 
EFFECTIVENESS: PEOPLE & PERFORMANCE

Editor-in-Chief Professor Sir Cary Cooper is one of 
the most prolific social scientists of his generation. 
Tackling the big HRM challenges at various levels 

within the organization, the journal maintains strict 
acceptance guidelines to ensure that all output can 

be directly applied to practice.

1362-0436 Career Development International

1477-7282 Development and Learning in Organizations

0142-5455 Employee Relations:  
The International Journal

2040-7149 Equality, Diversity and Inclusion

2046-9012 European Journal of Training and 
Development

2049-3983 Evidence-based HRM: a Global Forum for 
Empirical Scholarship

1754-2413 Gender in Management

0967-0734 Human Resource Management 
International Digest

0019-7858 Industrial and Commercial Training

1093-4537 International Journal of  
Organization Theory & Behavior

1934-8835 International Journal of  
Organizational Analysis

1741-0401 International Journal of Productivity and 
Performance Management

2049-8799 Journal of Global Mobility: The Home of 
Expatriate Management Research

0262-1711 Journal of Management Development

0268-3946 Journal of Managerial Psychology

0953-4814 Journal of Organizational  
Change Management

2051-6614 Journal of Organizational Effectiveness: 
People and Performance

2046-6749 Journal of Organizational Ethnography

1366-5626 Journal of Workplace Learning

0143-7739 Leadership & Organization  
Development Journal

0048-3486 Personnel Review

1746-5648 Qualitative Research in Organizations  
and Management

1475-4398 Strategic HR Review

1352-7592 Team Performance Management

0969-6474 The Learning Organization

Create a complete subject resource with 
eJournal Backfiles Subject Collections 

One single payment provides perpetual 
access to Backfiles content for your  
chosen subject. 
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Join us in making a Real Impact.

For over 50 years, championing fresh thinking has 
been at the heart of the Emerald business. Our core 
ethos is to help make a difference so that little by 
little, those in academia or in practice can work 
together to make a positive change in the real world. 

Our publications and publishing services help 
authors tell their story in a meaningful and timely 
way, providing innovative tools and services to build 
confidence and capability in impactful research.

Connect with usAbout us
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contactemerald@emerald.com

CALL
+44(0) 1274 777700  

VISIT
emeraldgrouppublishing.com

Emerald Insight is home to over 
300 journals, 2,600 books, 20,000 
Expert Briefings, 2,500 case studies 
and a growing collection of open 
access content. 

Librarian Toolkit
Includes: access and authentication information, user guides, library promotional material, guidance 
on usage reports and resources for discovery.

tk.emeraldgrouppublishing.com/librarian-toolkit

Our digital platform 
takes research to 
the world 

emerald.com/insight
DISCOVERABLE AND ACCESSIBLE 
•   Supports major authentication methods 

including IP, Shibboleth, OpenAthens, 
Referring URL and EZproxy 

•  Indexed in all major discovery  
systems including Primo, Summon, 
OCLC and EBSCO 

•  Users can download citations directly 
from the platform to load into their 
citation management tool

•  KBART and MARC records available  
to download. 

FAST AND ACCURATE RESULTS
• Quick and advanced search 
•  Search results ordered by relevance, 

regardless of content type 
•    MarkLogic’s powerful search technology
 quickly surfaces relevant content
•  Predictable navigation and  

simple interface 
•  Browse pages by content type and 

institution holdings offer new routes  
to discover content

•  Integrated TrendMD technology  
to enhance content discovery. 

FLEXIBLE ACCESS FOR USERS
•   No download restrictions or embargoes 
•   ‘Profiles’ give users personalization 

features, such as ‘save search’ and  
‘Table of Contents’ alerts 

•  HTML, PDF and ePub formats 
•  Access via desktop or mobile device 
•  Multi-user, institution-wide access.
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