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Role of research in achieving an inclusive society

What could Academia do di�erently?

Should there be more funding aligned to SDG Goals for inclusivity
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More knowledge exchange between academia and practice to be e�ective

On a scale of 1 to 10, regarding the role academic publishers play, to what extent do you believe these areas could help 
researchers in creating a more inclusive society?
 
For the purposes of this question the scale of 8-10 is deemed as important – this is to provide net scores.
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Needs more of an interdisciplinary approach

55%

Addressing that academic culture itself isn’t very inclusive

51%

More collaboration across di�erent universities globally

43%

Not enough funding compared to other subject areas

37%

More collaboration needed between Established Researchers and Early Career Researchers

36%

The incentives in academia work against the definition of inclusivity

35%

Provable benefits take too long to be evident in society

30%

Hard to prove the benefits of the research in driving change

Make related research more discoverable beyond academia

Promote the benefits of related research and its impact in the real world

Support interdisciplinary research more e.g. grants, reduced APCs

Remove paywalls limiting the number of people who can access the research

Open up publishing opportunities through increased open access

Support broader research metrics beyond traditional metrics such as the Impact Factor

Reduce the cost of publishing research in subject areas directly relevant to SDGs

More diverse editorial & review boards

Improve the transparency & ethics around peer review

Provide a range of publishing formats beyond traditional journal articles/books

80%

80%

77 %

76%

74%

74%

71 %

70%

68%

67

Align published content to the UN’s Sustainable Development goals62
%

%

01
Biases in recruitment / 
promotions

60%

18 %

16 %

05

Gender discrimination

37%

26%

28%

02
Manager / Leadership 
attitudes

57 %

18 %

15 %

03
Too much pressure – 
career progression

46%

10 %

16 %

04

Not enough mentoring

42%

8%

8%

Asia

MENA/SSA

S&E Europe

N&W Europe

UK

N America

Has a positive
e�ect on creativity


